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Gahanna- Jefferson Education Association   

Tuition Reimbursement  

Did you know that Gahanna teachers are eligible for tuition 

reimbursement? This year, over $100,000 will be distributed to 

teachers who have spent money on their continuing education from 

May 2, 2019 through May 1, 2020. In past years, teachers have been 

reimbursed for as much as one half of their tuition expenses.  

Please complete the tuition reimbursement form that has been sent 

to you by email from Lynn Guthrie in HR. Make sure that you provide 

proof of payment AND proof of grade or completion from your 

professor. This is for tuition expenses ONLY.  Associated expenses, 

such as travel, parking, lab fees, or insurance, are not reimbursable. 

Also, you must fill out the form completely, including monetary 

totals.  

The completed form with all documents must be returned to the 

Human Resource office no later than May 1, 2020 at 4:00 PM. No 

forms will be accepted past the deadline. Please be aware that if 

you do not correctly follow the procedure the committee has laid out, 

you will unfortunately not be included in this year’s allotment. If you 

take a course in April and are unable to procure the documentations 

by May 1, you may submit next year for reimbursement.  

 PLEASE NOTE:  LEGALLY, INDIVIDUALS WHO ATTENDED THE 

SUMMER INSTITUTE FOR GRADUATE CREDIT AND RECEIVED 

THE HOURLY PAYMENT ARE NOT ELIGIBLE FOR TUITION 

REIMBURSEMENT.  
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March 23– 27 - Spring Break – No School 

March 30  – Return to School  

April 10 – Good Friday (No School) 

April 12 – Easter  

April 15 – Tax Day  

April 16 – School Board Meeting, Clark Hall 6:30pm 

April 21 – Easter  

 

GJEA Officers 
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Webmaster 
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State Delegate Elections  

Each year, GJEA is excited to have state delegates elected each year to 
represent OEA at the NEA-RA.  But what is the RA? In the words of 
NEA itself, “The National Education Association Representative 
Assembly–the RA–is the highest decision-making body within the 
over 3 million-member NEA. With over 8,000 delegates, the RA is also 
the world’s largest democratic deliberative body.  Over the course of 
eight business sessions spanning four days, RA delegates debate the 
vital issues that impact American public education and set 
Association policy and activities for the year ahead.”   

So what does this mean for our local? Well, Paige Harding, Jenny 

Palguta and Bobby Swartzentruber were all elected by acclamation 

and will attend to represent Ohio teachers as NEA works to create its 

platform for the upcoming year.  Since Paige, Jenny and Bobby were 

elected to the Ohio ballot, OEA will pay for their expenses.  This also 

allows GJEA to offer local delegate spots to GJEA members.   

Interested in learning more about the NEA-RA?  Ask one of our 

delegates about this vital democratic process.   

Retirement Dinner  
 
Please mark your calendar! GJEA’s annual retirement dinner will be 
held at the Airport Marriott on Tuesday, May 14th.  The evening's 
events will begin at 6 p.m. with a cash bar and dinner following at 
6:30 p.m. We will honor our retirees for their years of service to the 
children of this district. GJEA Site Managers, scholarship winners, as 
well as our Hall of Fame and Friend of Education award recipients 
will also be honored. Each retiree and one guest will have dinner 
provided by an OEA grant. Additional friends, family, and coworkers 
are $35 per person. Please send reservations, along with any 
payment, to Paige Harding - Middle School East by Wednesday, May 
1st.  

GJEA awards 

 Each year at our spring 

retirement dinner, GJEA 

recognizes individuals who have 

made significant contributions to 

our schools with our Friend of 

Education award, as well as 

those retired members who have 

contributed to the advancement 

of our association through our 

GJEA Hall of Fame award. Any 

GJEA member is eligible to 

nominate deserving individuals 

for either award.  

Nominations forms for both 

awards can be printed from the 

GJEA website at 

gahannajeffesonea.com. All 

nominations for both awards 

should be submitted to the 

committee chairperson specified 

on each form no later than April 

9th.  
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GJEA Elections  

Our GJEA bylaws require an election of ALL officers and Site Managers every two years. If you are interested in 

becoming more active in your association, please email Jenny Palguta at palgutaj@hotmail.com.  Jenny will be 

happy to help you become more engaged. GJEA is always looking for members to be involved with committees 

within your building or at the district level. If you would like to come to a GJEA Board of Directors meeting to find 

out what it is all about, ALL members are welcome to attend any meeting. However, you have to be an elected 

representative to vote.   

     We welcome the election of many Site Managers from each building to share the work and learn along with 

other teachers. You may attend together to make sure the correct information is returning to the teachers in your 

building or share attendance at our meeting each month. The most important responsibility of our Site Manager is 

to take any items discussed or presented during the meeting back to their building to share with their fellow 

teachers. It can be during a staff meeting or a 10-minute meeting before or after school. 

    We also elect all 4 officers during this election. The Executive Board consists of the President, Vice-President, 

Secretary or Treasurer. There are different responsibilities for each of these offices.  Please direct inquiries to 

Jenny about any of the officer’s roles and responsibilities if you are interested.   

 

    If you are interested in running for an officer’s position during the GJEA election, please email our Election’s 

Chair, Maggie Paskett of Royal Manor at maggie.osu.gmail.com. She will have your name placed on the ballot. She 

needs to hear from you by Friday, April 3, 2020 to be included. If you want to run for a Site Manager within your 

building, please contact your local Site Manager(s). This election will be conducted within your building. 

 

     All elections will be held in April. Consider getting involved and becoming a more active member of your 

association. 

“Many Hands to Make Light the Load.” Become a GJEA Activist! 

 

Negotiations  

As we continue to prepare for negotiations, GJEA has notified the board that we are ready to negotiate and will wait 

for their response to set up dates and times to meet.  The Negotiation Team and their subcommittees have been 

working to craft an initial proposal that your team will present to school board representatives very soon. Each 

and every time we negotiate, it is important that we have the support and strength of the collective voice of our 

members.  This year, as with recent years, may prove to be a difficult negotiation.  We are motivated to negotiate 

the best contract possible but rest assured that it may take your involvement as well. We may ask for your 

involvement in many different ways: wearing your GJEA shirt, attending meetings, etc… Please know that your 

negotiations team only asks for this involvement when it is necessary.  Working for a stronger contract requires all 

of our sustained effort.  We hope to have more information to share soon!  
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New Addition to the Code of Professional Conduct for Ohio Educators 

By: Jenny Palguta 

Central OEA had a conference at Clark Hall the end of February.  I attended the session on our Professional Code of Conduct & 

OTES 2.0. There will be a new evaluation rubric for next year, but we have to negotiate around that law this Spring. This 

session gave me some insight as to how to go about that as well as sample language for us to use from OEA. This will be 

addressed later as we go into negotiations. 

I felt it was very important to share what I learned about the changes to Ohio’s Professional Code of Conduct for Educators in 

which there are now 9 categories instead of 8 as in past years. There is an entire page for each category of expectations, so 

this will be brief. You need to know that we are held to a hirer standard than many other professions since we are public 

employees AND we work with children. This may seem unfair but it is for everyone’s protection that you be aware that your 

license may be in jeopardy if you do not follow this list. You can read about them more carefully at ODE’s website.  

Here is the breakdown by category: 

1. Professional Behavior- an educator serves as a positive role model to both students and adults and is responsible for 
preserving the dignity and integrity of the teaching profession and for practicing the profession according to the 
highest ethical standards. 

2. Professional Relationships with Students – An educator’s responsibility includes nurturing the intellectual, physical, 
emotional, social and civic potential of all students and providing a safe environment free from harassment, 
intimidation and criminal activity. An educator creates, supports and maintains an appropriate learning environment 
for all students and fulfills the roles of trusted confidant, mentor and advocate for students’ rights while maintaining 
appropriate professional, emotional and social boundaries.  

3. Accurate Reporting – an educator communicates appropriate representation of facts concerning qualifications for 
professional practice, student information, school board policy and other education matters. Reminder that we are 
Mandatory Reporters and we must act as such.  

4. Criminal Acts –an educator shall not engage in criminal activity as evidenced by a criminal conviction, guilty plea, 
finding of guilt, or participation in a court-ordered diversion or treatment in lieu of conviction program.  

5. Confidentiality – an educator is entrusted with information that could be misused to embarrass or damage a student’s 
reputation or relationship with others.  Therefore, the educator has the responsibility to keep information about 
students confidential unless disclosure serves professional purposes, affects the health, safety and welfare of students 
and others, is required by law, or parental permission has been given.  

6. Use, Possession, or Unlawful Distribution of Alcohol, Drugs and Tobacco – as a positive role model, an educator is 
entrusted with protecting the health, safety, and welfare of students at any school event. The use of alcohol or illegal 
or unauthorized drugs causes impairment of professional judgment that may potentially harm others.  A professional 
educator must refrain from the illegal use of tobacco on any school grounds or any school activity. 

7. Financial Management and Improper Compensation for Personal Gain – an educator is entrusted with public funds 
and school property in the course of performing job duties and maintains a high level of honesty, accuracy and 
accountability to ensure institutional privileges are not used for personal gain. An educator maintains integrity when 
accepting gifts, gratuities or favors from anyone in the community. 

8.  Commitment to Contract – an educator knows and understands the rights and responsibilities as outlined in the 
employment contract and adheres to the terms and conditions of the agreement by fulfilling responsibilities and 
duties required of the position. 

NEW CATEGORY ADDED in 2020: 

9. Appropriate Use of Technology – an educator responsibly creates, uses, consumes, distributes, and protects 
information and data across all technologies. Educators shall maintain appropriate boundaries with colleagues, 
students, and the school community when using technology and electronic communications. While maintaining their 
constitutional rights, educators recognize that when using technology, the words they choose and the content of their 
statements can reflect negatively on their positions, schools, and the profession.  
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