
Senate Bill 229 was passed 33 – 0 in the 
State Senate which would have lowered the 
50% student testing to account for no more 
than 35%. It also alleviated the burden of 
evaluations on teachers and administrators 
by reducing the number of times a teacher 
had to be evaluated. “Accomplished” rated 
teachers will be evaluated once every three 
years instead of every year. “Skilled” rated 
teachers will be evaluated every two years 
instead of every year. This bill went to the 
State House and never made it out of com-
mittee because some members of the com-
mittee wanted to leave the law as written 
even though it was receiving complaints from 
both teachers and administrators that too 
much time is being spent on the process and 
it certainly did not improve teaching and 
learning. In fact, the only change the commit-
tee wanted was to take away bargaining 
rights over key parts of the evaluation.  

In the end, the Senate and the House did 
reach a compromise and here are the results:  

Evaluations: 

 Teacher’s classroom performance rubric 

is reduced from 50% to 42.5%  

 Student academic growth measures is 

reduced from 50% to 42.5%.  

 Local school districts will have the flexi-

bility to choose one additional measure-
ment to make up the additional 15% from 
the following list: 

  -Student Surveys 

 -Teacher Self Evaluations 

 -Peer Review Evaluations 

 -Student Portfolios 

Student surveys were a huge push by some 
House members and, yes, this would give 
students a direct voice in your evaluation. 
OEA was afraid that this could intimidate 
teachers who were more rigorous than others 
and could turn the profession into a popularity 
contest. There is a place in your classroom 
where student voices should be heard but not 
on high stakes evaluations.  

 

Teacher Ratings and the Evaluation Cycle: 

  Accomplished Teachers – Evaluated 

 once every three years 

  Skilled Teachers – Evaluated once 

 every two years 

  Developing and Ineffective Teachers 

 – Evaluated every year. (No change) 

Teachers will still need to complete SLO’s 
every year and administrators will be re-
quired to do at least one observation with a 
post-conference. Please remember that the 
evaluation cycle in our contract will still be 
followed. For example, if you are an Accom-
plished teacher on a one-year contract, you 
will still be evaluated the following year.  

Other items in the new Law: 

 If you are on a leave of absence for at 

least 50% of the school year – no 
evaluation is needed.  

 A teacher who has submitted their no-

tice of retirement and the board has 
accepted that notice no later than the 
first day of December, will not be evalu-
ated.  

 The good news is that no collective bar-

gaining was changed.  

 

How does this affect the teachers of 
Gahanna-Jefferson schools? Even though 
some of this is better news, we are working 
with the administration to put an agreement 

together that meets 
the requirements of 
the law. Your 
evaluation team is 
meeting in early 
August to make 

decisions that will 
be shared with you 
in the fall.  

gahannajeffersonea.ning.com 

centraloeanea.org 

ohea.org 

nea.org 

jointhefuture.org 

strsoh.org 

Law Changes Teacher’s Evaluation 

8/7 GJEA BOD Retreat 

8/11 
First Day for Teachers 

8/12 
Work Day for Teachers  

8/13 Grades K-9 Begin 

8/14 Grades 10-12 Begin 

8/14 
School Board Meeting 

9/1 No School  

Mark Your Calendar: 
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   As we are all aware, the beginning of 
the new school year is approaching 
more quickly than ever!  Your GJEA 
officers sincerely hope that this summer 
has been one of rejuvenation, and that 
you will be charged up and ready to 
return to your classrooms to welcome 
new groups of students as we begin 
another school year.  In fact, prior to 
welcoming our new students, we will 
first be welcoming what appears to be a 
record number of new teachers to 
Gahanna -- 47 as of mid-July!  

   The first official day back for returning 

teachers will be Thursday, August 
11th, with the annual district assembly 
in the Lincoln High School auditorium.  
Just prior to that meeting, GJEA will 
host a “light breakfast” get-together in 
the high school cafeteria, beginning at 
7:30 AM. 

   Plan now to attend this event to wel-
come new staff members, as well as to 
greet friends and colleagues from your 
own buildings and from throughout the 
district.  This is an excellent way to 
kick off the 2014-2015 school year.  
Have an enjoyable rest of the summer! 

All teachers in Ohio should be 
watching what is happening with 
negotiations in Reynoldsburg. The 
Reynoldsburg School Board pro-
posed a contract, which is high-
lighted by merit pay for teachers 
and radical health care changes. In 
looking at merit pay, teachers will 
no longer be compensated by ex-
perience or level of degree; they 
will earn their pay based on the 
State’s Evaluation System. Accom-
plished teachers will receive a 4% 
raise, Skilled teachers 2%, Devel-
oping teachers 1% and Ineffective 
teachers 0%. While this sounds 
fair, take a look at the evaluation 
tool being used. As you know, the 
student growth measures are 
scored heavier than the classroom 
observations by administrators. For 
e x a m p l e ,  i f  yo u  s c o r e d 
“Accomplished” on the teacher 
observation rubric and "met 
growth” on your SLO, you would 
be considered “Skilled”. If your stu-
dents scored an 89% on their 
g r o w t h  a n d  y o u  w e r e 
"Accomplished" on the rubric, you 

would not receive a 4% raise, but only 
a 2% raise. How happy would you be 
with this outcome? Also, how fair do 
you think it is that some teachers 
must use state mandated or third 
party district purchased assessments 
while other teachers get the opportu-
nity to make up their own assess-
ments and control the outcome. Do 
you see this affecting cohesiveness 
between staff members? There is no 
evidence that merit pay makes and 
attracts more quality teachers in the 
classroom and Reynoldsburg will not 
see an improvement. There is a posi-
tive; throw money in teachers' pockets 
and you may see a rise in test scores. 
Maybe we should ask the teachers 
and administrators in Atlanta, GA if 
this works since many of them were 
caught cheating on state mandated 
tests.  

Their Health Care proposal is to no 
longer offer a healthcare plan to 
teachers but give them a stipend to 
purchase off the healthcare market 
exchange. First, we don’t know what 
amount they will offer and with health-
care on the rise, who will be responsi-
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Why You Should Be Paying Attention to Reynoldsburg’s 

T H E A D VO C AT E  

their hotels.  At 10 AM, business 

involving the full delegation con-

tinued at Denver’s convention 

center – lasting until at least 6 

PM every night.  Much time was 

spent on the 107 new business 

items that were proposed by the 

delegates.  Each item was intro-

duced, debated, possibly 

amended, and then adopted, 

defeated or referred to a commit-

 

Join Us for Breakfast  - Aug. 11 

GJEA REPS @ NEA Denver  

In Denver from 

July 1-6, GJEA 

President Jenny 

Palguta, Vice 

President 

Dwayne Mar-

shall, Secretary 

Paige Harding, just retired Vice Presi-

dent Tim Skamfer and building reps 

Dave Palguta and Sarah Hanson joined 

8000 other delegates from all 50 states 

for the 152nd annual meeting and the 

93rd representative assembly of the Na-

tional Education Association. 

Delegates heard speeches from NEA 

President Dennis Van Roekel, NEA Ex-

ecutive Director John Stocks, National 

Teacher of the Year from Maryland 

Sean McComb, and National ESP 

of the Year Paula Monroe who all 

gave very dynamic speeches about 

the political times we are in and the 

importance of a “good public edu-

cation for every child.”  NEA gave 

the Friend of Education Award to 

Malala Yousafzai because of her 

strength to stand up for an educa-

tion for all girls regardless of being 

shot in the head by the Taliban for 

her beliefs. They could not reach 

her to have her join us in Denver.  

Daily, throughout the assembly, 

delegates participated in state cau-

cus meetings beginning at 7 AM in 

ble for keeping up with the 
costs? You know the answer is 
that this will fall solely on the 
individual and will no longer be 
a shared attribute.  There are 
other issues as well; if you are 
young, your insurance could 
be relatively inexpensive while 
older teachers will have to pay 
more. If you have a precondi-
tion illness, you will pay more. 
Pregnancy will also cause a 
rise in your coverage. No 
healthcare plan is without fault 
but this would be a major loss 
for employees whether you are 
a teacher, administrator, sec-
retary, or bus driver.  

Reynoldsburg is in the fight of 
their lives and careers be-
cause this proposal sounds 
good to the public; pay teach-
ers for what they are worth and 
give them choice in their 
healthcare. This sounds good 
on paper but there are so 
many holes in their proposal 
that will be damaging to the 
teaching profession. As Daniel 
Pink put it, “ teachers are not 
motivated by money, it is not in 
our DNA.” This will do nothing 
to improve the quality of teach-
ing.  

Please stand in support of the 

http://www.google.com/imgres?imgurl=http://www.educationalpolicy.org/EPI/Events/2010/NCS%2520-%2520Capitol%2520Summit/Marketing%2520%26%2520Graphics/Speaker%2520Bio%2520%26%2520Pics/Dennis_Vanroekel-(web).jpg&imgrefurl=http://www.educationalpolicy.org/ev


During the 2012-2013 school year, a 
group of GJEA members chose to par-
ticipate in an “eDues” pilot program 
through OEA.  Instead of using payroll 
deduction, members paid their monthly 
association dues through either elec-
tronic withdrawal from a personal check-
ing or savings account, or through a 
personal credit card. 

   Because the program worked very 
smoothly, OEA is seeking more volun-
teers to use this alternative payment 
program for membership dues.  Your 
building reps will have sign-up informa-

tion for those members who are inter-
ested in participating for the 2014-
2015 school year. 
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“Dear GJEA, Thank You Very Much!” 

 

Andrew Collins—Attending The Ohio 

State University  

 

Alli Palguta—Attending Bowling Green 

State University  

 

Emmalee Harding—Attending The Ohio 

State University Newark  

What is FCPE? 

2014 Scholarship 

Winners 

Dear Jenny & GJEA, 

    Thank you for a wonderful retirement celebration.  The evening was the perfect send off for all of the retirees!  Teach-
ing in Gahanna was an honor!  Thank you for the gift.  It was very thoughtful. Again, thank you for a very nice celebration. 

Sincerely, 

Jodine Beggrow 

Dear Jenny & GJEA, 

     Thank you so much for the wonderful retirement dinner and gift card.  I have truly been blessed to have spent my 35 
year career at Lincoln Elementary. The memories and friendships will last  a life time.   I have appreciated all the hard 
work and dedication that all the GJEA teams have given the teachers during my career  Thank you for your support. 

Sincerely, 

Terry Green 

Dear Jenny, Paige, Dwayne, and all GJEA Colleagues, 

Thank you for hosting such a wonderful retirement dinner!  It was a delightful evening -- both hilarious and humbling.  My family thoroughly enjoyed 
attending as well.  Also, thank you for the gifts.  I very much appreciate your thoughtfulness and generosity.  Please know that I will never stop doing 
whatever I can to support public education and pubic educators.  Have a great new school year, and thanks again for the fantastic evening! 

Best wishes, 

Tim Skamfer 

Dear GJEA, 

     Thank you very much for the $2,000 Scholarship and supporting my education to become an elementary teacher. It means a lot to both my family 
and me and it is greatly appreciated!  I am very excited to be entering the teaching profession in a couple of years! 

Thanks again, 

Alli Palguta 

Dear GJEA, 

  Thank you for supporting my dreams of furthering my education in becoming an educator. Teachers have always had a huge impact on my life. I'm 
very anxious to become a fellow educator and be able to educate the youth of our community.  It means the world to me to have your support.  

Sincerely,  

Emmalee Harding 

eDues 
  What exactly does “FCPE” mean?  
FCPE is the acronym for OEA’s Fund 
for Children and Public Education, 
and Diane Ballard (MSE) is GJEA’s 
FCPE chair.    

  Why should we support FCPE?  FCPE 
allows us to have political involvement 
through the OEA that we could not have 
otherwise.  Contributions to FCPE help 
us continue to fight for fairly funded edu-
cational opportunities for all children, 
help us to defend our own collective 
bargaining rights, and help us to protect 
our retirement benefits.  Please give (or 
increase your giving) during this year’s 
fund drive! 

Delegate Election Notice 
Palguta no later than September 19 
to have their names placed on the 
ballot. 

   Questions about the RA delegate 
election process may be directed to 
any of the officers. 

 

 

   During the last week of September, 
GJEA will hold elections for delegates to 
the 2014-2015 OEA and NEA Repre-
sentative Assemblies.  OEA delegates 
will represent our local membership at 
the December 6 and May 8-9 Repre-
sentative Assemblies, along with the 
Central OEA/NEA District RA, which will 
be held in April. 

   Our NEA delegates will represent the 
GJEA membership at the annual RA of 
the National Education Association.  
The NEA RA always takes place during 
the first week of July, and will be held in 
Orlando next summer. 

   We are anticipating that we will need 
at least ten OEA delegates and three or 
four NEA delegates.  Members who are 
interested in running to be a delegate 
should contact GJEA President Jenny 

Legal Program 
   Did you know that one of your benefits 
as an OEA member is the OEA/NEA 
A t t o r n e y  R e f e r r a l  P r o g r a m ?  
Association members (and their 
spouses) who work in Franklin County 
may access the program through 
Cloppert, Latanick, Sauter & Washburn 
LLP.   

   Benefits include:  up to four free 30-
minute consultation sessions per year; 
free notary public service; free durable 
power of attorney for health care and a 
l i v i n g  w i l l ; 
reduced hourly 
rates for all types 
of personal legal 
w o r k ;  a n d 
r e d u c e d 
contingent fees.   

   T h e y  a r e 
located at 225 E. 
Broad Street, 
Columbus (in the OEA Building) and 
their phone number is 614.461.4455.  


